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Rastafari Social Development Programme

Mission/Vision Statement

The Rastafari Social Development Programme is an initiative which will enable

Rastafari globally, to live up to the Creed to its fullness, whereas: the hungry be fed,

the naked clothed, the sick nourished, the aged protected and the infants cared for.

Thus, assuring a solid foundation for the unity of the Rastafari nation.



Sustainable Development – Sustainable Community Development1

The core ideas of sustainable development have come to the fore as a critical element

for consideration in any long term development2. Establishing a durable dynamic for

community/national/international development thus requires and incorporates these

core factors including: economic, social, governance (political), environmental,

cultural/psychological and technological factors.

Diagram: Generating a sustained dynamic for development

Most models of development planning have addressed social, economic and political

factors. Since the Rio summit in 1992, however, development models have been

1 Haile Selassie I, Negus Nagas of ‘Kush’ (modern day ‘Aeitheopia’) in 1963 in his address to the
United Nations emphasised the need to focus on the environment and the human element (human rights
violations and the testing and impact of weapons on the environment - Lorne 1997.) as it relates to
sustainability. However despite this pronouncement Rastafari nation has been tardy in organising and
centralising around a common vision to drive and implement the vital institutional structures and
programmes required to incorporate these issues as critical drivers for long term development.
2 Here sustainable development is defined as a “dynamic which generates both qualitative and
quantitative improvements in the quality of existence among inhabitants in a particular space both now
and in the future (Harvey and Clayton 2004).” Note that Bruntland (1982) defined sustainable
development as development which, meet the needs of the current generation without compromising
the need for future generations to meet their own needs – this definition while incorporating ideas of
intergenerational equity does not address the critical element of intra-generational equity. As such
Bruntland’s definition inadequately captures the imperatives for development especially amongst
developing countries that faces the challenges of increasing inequity.

Ethics

Social Political Economic Environmental

Technological Cultural and
Psychological

Sustainable
Development

Dev



progressively incorporating some of the core ideas of sustainable development,

including ethical, cultural/psychological, environmental and technological changes

dimensions of the planning process. An influence diagram (Diagram 1 above) can be

used to summarize one common interpretation of the inter-relationship among these

variables, showing how a general philosophical position or ethic can influence the

interaction among the other dimensions (social, political, economic, technological,

cultural/psychological and environmental) that then shape the process of

development, either positively or negatively. This approach can, in principle, be used

to design a self-reinforcing process of change towards sustainable development,

utilizing positive feedback loops.3

The specific components of these dimensions must be identified so as to unearth what

will be the main drivers that determine their impact on the dynamic - whether positive

or negative. See Diagram 2 below.

Diagram: Sustainable Community Development

3 Note that there are loops among the elements that can contribute to generating a sustained dynamic
for development (indicated by the arrows), although this also depends on the robustness of the planning
process. Foresighting and scenario can strengthen the planning process. For the purposes of the
analysis (see the main text) social, economic and political factors are collapsed into two subgroups;
socio-economic and socio-political factors.
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Rastafari Social Development presents and submits strategic framework as a medium

through which Rastafari nation can establish a dynamic for sustainable development

for Africa and the African Diaspora.

Opening the O.A.U. Summit at Africa Hall



Rastafari Social Development

Programme

Haile Selassie I points out:

“Let Us not be too proud to face honestly and frankly the fact that by the

standards of the modern world, the African peoples today are poor. Our

poverty need not cover Us with shame…But just as We must not be too proud

to recognize the facts of Africa’s economic situation as it exists today, so We

must not be cast down or discouraged by the magnitude of the problem which

faces Us. For Africa is potentially rich. Our task is to improve the economic

lot of all African peoples, to raise them to a standard of living comparable to

that enjoyed in the most highly developed regions of the world today. This is a

task and a challenge which must be met. And because this touches all of Us,

all must labour and work for success in this endeavour. The ultimate resource

of a nation is its people. Unless this resource us employed for the benefit of

the nation, unless the latent good which it represents is exploited to the

maximum extent for the common good, the nation will languish, poor in spirit,

lacking in achievement. If a man is sick in one part of his body, his whole

constitution is upset. It is the same with a people. Unless each man’s life be

complete, displaying education and prosperity, the people as a whole cannot

share in common a flourishing existence, nor can it give its government cause

for pride. The means of destroying poverty and ignorance are education and

work.”

“Wherever there is African blood there is a basis

for unity” – Haile Selassie I (1966 - address to the

Jamaican government).



The strategic framework is set up in two sections: Section 1 outlining the objectives; project

purpose, scope, deliverables, results means & cost, location and assumptions; and Section 2

which highlights methodological elements that informs the understanding of the nature of the

problem, and ways of meeting the purpose and objectives of the leadership training project (this is

done through the use of Foresighting and Scenario planning, Influence Diagrams, Logical

Framework Matrix and SWOT analysis).








